Pearl Holding Il Limited, Revised April 2, 2018

CONFLICT OF INTEREST POLICY
) 28 P RBUR

1. INTRODUCTION g5

11  STATEMENT OF DEFINITION AND PURPOSE
EX % B #9FRiR

Pearl Holding Il Limited and all of its subsidiaries (“Group” or “Company”), acknowledges
the risk that conflicts of interest may arise in obtaining persons involved in the business to
act as directors, senior management and employees of the Company. Because of such persons’
worth in attracting and maintaining business relationships, Company feels it prudent to adopt
this Conflict of Interest Policy (this “Policy”).

Pearl Holding 11l Limited X HFr A7 a" (“CHE 88 “AF”) , ZKNAFRER. SR
BN G A TS S5SNI RE RGP R . % T IR N RAEFHE L 4E 47 55
KETTHIHM S, A" NA D ELA] @ P RBUE (“BUE).

1.2  OBJECTIVES AND GOALS Bffs5HH

The general objective of this Policy is to require prompt disclosure of any potential conflict
of interest and to prevent such a situation from arising. Adherence to this Policy should
prevent the development of improper relationships between directors, employees and the
customers they serve.

X IRBCHR A L H Fp o 2RO e AT S AE A 33 PR, JRR TR R g sy
ZBURM A B b, e B RG B 2 7 Z A AN IE 28R R K& .

The specific goals of this Policy are to:

a. Promote honest and ethical conduct, including the ethical handling of actual or
apparent conflicts of interest.

b. Promote fair dealing practices.

c. Describe situations in which possible conflicts of interest may occur and to require
proper conduct of all employees and directors.

d. Require reporting of conflicts to supervisor and written disclosures of business
interests.

X TRBR A HAR H br A2

a. PHABURSCATETE ATy, AR S PR el B A A 2 rp AL

b. RHATZHIT A,

c. AW AR R RGO, IHFERITA i TAEHAT NIE Y.
d. ORI ERIEMG IR, HASmEBEE LA

All directors and employees are required to be familiar with this Policy, comply with its
provisions.

P AT S A Oy AL B I BOR,  sF HRUE
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1.2
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EFFECTIVE DATE/ APPROVAL/ ANNUAL REVIEW
AR B R

This Policy is effective on April 2, 2018. The CEO has approved this Policy and the General
Counsel will review and update this Policy as needed.

XIEK T 2018 4 4 A 2 HIEAUER. ERITE CafiilE X BEE. SR H
R AR 5 2 o A A BB IR

14 DEFINITIONS EX

For the purposes of this Policy, the following definitions apply:
MABCRM S, FAESGE:

Company. Pearl Holding Il Limited and all of its subsidiaries.

A:

Pearl Holding I1I Limited X G 7A A .

Employee. A part-time or full-time salaried employee of the Company.

RI:

) [F 2 HR B 5 T

Immediate Family. Spouse, minor child, and/or other dependent of the employee, or director.

HRFRE: . KRET L, S sS R TaEF A RN,

2.1

2.2

POLICY STATEMENT B3R = HA

A conflict of interest occurs when an individual’s private interest (or the interest of a
member of his or her family) interferes with the interests of the Company as a whole.
A conflict of interest can arise when an employee or director (or a member of his or
her family) takes actions or has interests that may make it difficult to perform his or
her work for the Company objectively and effectively. Conflicts of interest also arise
when an employee or director (or a member of his or her family) receives improper
personal benefits as a result of his or her position in the Company.

A N R N 2 (B 532 B 53 R 2 )%E%T/\ﬁﬂ%ﬁiﬂ*‘ﬁt ?Jté%iiﬂ
TR e 2 DA T B T (R SR RE i ) R AT B A A 2 5 O AT e e DA
A RHEAT A R TAER, R b Rt A émij§$(3@\%ﬁﬁiﬁ)
KIHAE A B IR SRAF AN B A ARG, e AR 2 iR

The Company’s policy is to promote high standards of integrity by conducting its
affairs honestly and ethically. Each director and employee must act with integrity and
observe the highest ethical standards of business conduct in his or her dealings with
the Company’s customers, counterparties, partners, service providers, competitors,
employees, and anyone else with whom he or she has contact in the course of
performing his or her job.

O3 ) BB I T S AT A T TE B 7 A CASRAE b v A5 - B B SN B
THHER S AR R0 T S IR T5F. RITM
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2.4
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FEHSAT TARR 5 b AN, JEAT TARERDTN , 387 G B AR HE N
WAT A

|

All employees and representatives of the Company are required to act in a responsible
and respectable manner and to remain free of influences that may result in the loss of
objectivity regarding business conducted with the Company’s customers or with the
Company itself. Each employee must disclose and avoid any interests or activities
involving another organization or individual that may result in a conflict of interest
between the Company and that organization or individual.

AFIFTE 5 TARR A 20 A7 STARFIAR T K 77 AT 5, FFORREAS 2520,
AT e F S AR 2 7 B F AR S V55 b B R 2 M . AR B A2
T 58 RVIRE 6 38 NATATT AT e 3 B0 7] 5 HARZH 2L B N 18] (R R 2 b R PRI 300 o

While this Policy does not intend to interfere with the personal lives of employees and
representatives, it requires those persons to recognize situations where conflicts of
interest may arise and to avoid them when possible. If these situations cannot be
avoided, they must be reported promptly to a direct supervisor. Subsequently, the
employee or representative should remove himself or herself from any compromising
situations.

EIRRX BT 5 R TR TN, BB ZRAE R N N R S]]
RE LB 2 rh R B 0,  JFAE AT BERUIR O T et S X e il . R e B AN g
W, G H N ED ) B R . BEJS, O T ERARER N Y [ gk R 26 i
REHIE

3. CONFLICTS OF INTEREST #IJ2§ M5

3.1 Aconflict of interest arises from a conflict between the performance of a work duty

and a private or personal interest.

Al 2 b SR T B AT TAFER D1 5 R0 AN B A 2t 22 8] Y R 5%

A personal interest includes the private, professional or business interests of a person, or of
the individuals or groups with whom they have a close association, such as relatives, friends
or even enemies. Personal interests may be pecuniary or non-pecuniary.

AR AN NRNA L BB Az, 85 A S DI R A N s, 4n

RJE

3.2

AR, BTN AR 7] BE A2 S Bt B E SRR L .

Pecuniary: a pecuniary interest refers to an actual or potential financial gain or loss
for the person, their family, friends or close associates. -

Sk A TR RN AN ZKBEE . AR B A ) SE R B £E Y 2 55 A
AR .

Non-pecuniary: a non-pecuniary interest refers to an interest that is not financial or
monetary but arises from such things as personal relationships, beliefs or involvement
in social, cultural, religious or sporting activities.

etk AESHF m 4B I HE M 55 B AT I A 28, (HATRE A TN A ABR R
R BEMEES S5, XX FHEEEEST AR R R

A Conflict of Interest may be actual, perceived or potential.
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Pl 2 0 SR FT RE AR SERPR AT AT IR A B BRI E A

. Actual: an actual conflict of interest occurs when there is a conflict between a
person’s work duties and responsibilities in serving the company interest, and
their personal interest.

SERREY: M— N ANAEJBAT TAEERTIR,  Aw] R 2 A0S AR 26 & A rh 58
k2 A SE BRI R 28 v R

o Perceived: a perceived conflict of interest occurs when a reasonable person,
knowing the facts, would consider that a conflict of interest may exist, whether
or not this is the case.

AR AN, TRESE, UM MR ATRAAAER, e
RAEMZPIPR, AEFHRGIEE.

o Potential: a potential conflict of interest occurs where a person has a personal
interest that could conflict with their work duties in the future.
TELER) . WEE R R R AEAE — A NS AR 2 7T g S ARAT T AR 1 L
TEERTTAHMPR .

Whether or not a conflict of interest exists or will exist can be unclear. Conflicts of
interest should be avoided unless specifically authorized as described herein. Persons
other than directors who have questions about a potential conflict of interest or who
become aware of an actual or potential conflict should discuss the matter with, and
seek a determination and prior authorization or approval from their immediate
supervisor. A supervisor may not authorize or approve conflict of interest matters or
make determinations as to whether a problematic conflict of interest exists without
first providing the Head of Human Resources with a written description of the activity
and seeking written approval. If the HR Director is involved in the potential or actual
conflict, the matter should instead be discussed directly with the CEO. Directors must
seek determinations and prior authorizations or approvals of potential conflict of
interest exclusively from the Compliance Committee.

M 78 T B AFAE B A7 AE AT BEFF AWM. BRAFMLBUR AR AR AL, F & e
REIRE. BR T E LSS R T, IR R R BN, SR
SR B AE M R T E IR I, N B R N E R RS PR
Ha HF R EEt e . R ) B3 3 S AL P B 15 Dldh & I SR 15tk
e, I EE S EAAER] & 5, MAGNR 2 3 A7 EA (8] B 28 rh 2R
TEW. WMFAZIEAEBSEPR R RN TR, AR @M% B E
JEPAT B R S e . DN AR A2 b ORI G RN, R
ST AL R 2 h 2R

4. DISCLOSURE OF POTENTIAL CONFLICTS #EBEHENHR

4.1

A conflict of interest may affect a person’s judgement as to what is in the public interest,
or may lead to a bias in their decision making. It is not always possible to avoid a conflict
of interest. A conflict of interest is not necessarily unethical or wrong. It is important
that any actual, perceived or potential conflict of interest is identified, disclosed and
effectively managed (including avoided if possible). Management of conflicts of
interest must be fair, transparent, accountable and free from bias.
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A 2 40 SR AT RE 2 SR — A N2 SRR 2 R P W, BRI e BB AT o S AR
2. FFARFTA R A BE U8 8 S R 2 v R o A 2 P RAN— S 2 AN TEFE B 1R I -
R SE, AT SEERA . AR ) BEAE R M 2l o R BOZ AR E L IR S AL
(ORI RERE ) XA R PR A E B I B ST HANSZ 0w I
AR

4.2 Persons to whom this policy applies must:

ANBCRIE 23

e Employee must promptly disclose to the Company material information regarding
any relationship, ownership or business interest (other than non-controlling
investments in publicly-traded corporations), whether direct or indirect, that the
employee or a member of his/her immediate family has with any person, or in any
business or enterprise, that:

TR 1) 2w 58, ol e BRI R R, RO T e B AR
JESAERIN, BRI S5 B LA SRR R AR P e LA (4%
Jie b 2w R AR B 1505 ) 55 BB S

= work within the Company; or
FE ) TAER): 8L
= competes with the Company; or
SRR ZESR; 5
= purchases or sells, or seeks to purchase or sell, goods or services to or from the
Company.
7] 55 A 2 ) D) S Bl B B3 SR S B B i IR 5

e seek independent advice about how a conflict will be managed; and
FRAST WA E R E NG K

e are encouraged to report any actual, perceived or potential conflict of interest that
they observe.

S 03 AR HL LR B RARAT SE PR R« RTJORI Y B A R 2 7 R

5. PROTECTIVE STEPS Tl & i

Upon disclosure of the information described above, the Company will take appropriate steps
to protect against any actual or potential conflict of interest. Such steps may include:

PR FIRME R G, A FEREGE 25 it By 1AL SEPr BB A R aE v R . X S i
FLFE:

e requiring the employee to refrain from being involved in any decisions made by the
Company regarding its dealings with such person, business or enterprise; or
BORR TiHRZ 5 A7 5T 51258 N 58RI IAE 5 AR R E ; B-

e requiring the employee to refrain from being involved in any dealings on behalf of
the Company with such person, business or enterprise; or
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FOR A TR A A 5158 N WS BT 5, 5.

e requiring the employee to dispose of his/her interest in such business or enterprise
if he/she wishes to remain in the Company’s employ.

IR A LAY B RAE A w], TSR 5% T30 e FLAE 20l 55 Bl 1 R 2t

6. PROCEDURES #&fF

Management is responsible for developing and implementing procedures to ensure proper
disclosure as required by this Policy. Human Resources is responsible for maintaining
documentation of such disclosure.

IR AR T S FH S AR DA e DA R 12 HE AR BOR 10 2R BT 38 L R . N DB
I TR DT AEY ISR e 1 S A

7. ANNUAL STATEMENTS 4R

Each director and employee shall sign within seven (7) days from the day of appointment and
annually sign a Conflict of Interest Disclosure Form attached as Appendix A which affirms
the following:

RAEEMA TNAREZ HEEL (7) RNZE, HFEFEEFNE A B (RaimR
PigR) , FEMALL TN N

Has received a copy of the conflicts of interest policy;
Has read and understood the policy;
Has agreed to comply with the policy.

LR 3 M 2 4 SRR A B A
O ] S A A UK
EACIPSSL SREA 6

and disclose any actual, perceived or potential conflict of interest between company role and
personal interests.

FH AN A m A S AR 2 2 T8 FARAT SERR RO BB AL AR 2 5
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Appendix A
FHAE A

Conflict of Interest Disclosure Form

Al it R BER

Conflict of Interest F|33 12

[COMPANY NAME] (“Company”) [AFZ#K] ( “AF"” )

Annual Conflict of Interest Disclosure Form fEE RIS MR BR

This Disclosure Form is to be completed and filed annually with the HR department by staff whose positions,
job responsibilities or relationships could give rise to conflicts of interest.

R 72 THIERAL . TARRTST R RATRE R BN af v R, R TR RIS SR s, IR NI B8
AT 5T R

Being a staff of Company, | have received a copy of the Conflicts of Interest Policy. | have read,
understood and agreed to comply with the policy. | hereby state that to the best of my knowledge,
except as noted below:

TERAR—4 BT, REWS T —mH M RECGEPEIA . REFB. B FE ST i%
BUK. ARNVEMRAE, BRTRGEAN

I do not now, and during the year [ ] did not at any time, have an "official relationship" with any

entity that transacts business with Company;

LIAEEA, JFHEAE L 1 X FE R IHELEE, 55 AR A WS RIS E
“« Eﬁ%%i’ ” ,

I do not now, and during the year [ ] did not at any time, transact any business with company for
which | receive or received remuneration (except for compensation paid with respect to employment
with the Company);

TMAERA, HHAE [ ] X —F BRI ERA, 53RN SR A 73T
FEATSSAE R (B 15 2 =) R 5% 3 SCAT B H);

I have nat, in the course of year [ ], received OR given any gifts, payments or any other favours from
OR to suppliers, customers or business associates of Company; whether directly or indirectly through
other individuals or entities, which | have not declared to the Head of HR or my Supervisor;

72 0 Y XN, FREA BRI E Al A Nk, B %A [ ) 3 Bl
FE AR, USCB B EAT AT SR B RN R L R EA B BRI AK BRI ALY . AR ER
AR A HoA 10 2
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No member of my family (spouse, children, grandchildren, siblings or the spouses of children,
grandchildren, or siblings): has now, or at any time during company’s year [ ] had, an "official
relationship” with any entity that transacts business with the company; or transacts currently, or at any
time during the company’s year [ ] transacted, business with the Company for which she/he receives
or received remuneration (except for compensation paid with respect to employment with company).

TR F AT T TR BRSO R) A fE0E, BiEAR [ ] X—
FHRPUERHR, SEMSZA R LA FRLAEFE “IERR” ; sfEAF [ ] X—4F
HRAEfTI A, 5 PR SR R A A W BEAT L S5 AR (KR 75 A mR AT AR AN .

Exceptions to the above statements

A7 W B S MG DL

I am now, or was at some time during the company year [ ], a trustee, director or officer of the
following for-profit and not-for-profit organizations:

LA, B RAAR [ Y FEEMENNE, ZUTHEMHALMIEERMHALNNZIEN, &
FERUA

I agree that if circumstances change or information comes to my attention such that the foregoing
information is no longer accurate, | will promptly file an amended disclosure form with the company’s
HR department, as appropriate. I understand that all such information may be disclosed by the Company
to the extent it is required to do so in order to comply with local authority’s tax return disclosures or
other governmental requirements and that otherwise such information will be held in confidence, unless
the best interests of company dictate otherwise.
ﬁﬂi IR = B SO R AL, FECERE BN EER,  JOK S e A E N B
IEER IR AE UG KM S PRI FR R . I E, A F A BN A 55 & 1 Bl FAR BUR &8 T8
E:k%&%ﬁﬁﬁ XEEAE R, B BRARARE & 7 s AER R T A e, XS BSOS IR

NAME #:42:

SIGNED % &

DATE H #i:

Please return to the company HR department. 15422845 /A 5] A\ S %I #E T .
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Examples of conflicts of interest disclosed under the Conflict of Interest Policy

FE 2t o SRR T 45058 O 2 P RO ) T

I. Conflict of Interest due to Vendor relationship:

PO 7R O 28 51 (A 7 b R

Employee or family member (spouse/partner, sibling, parent, child) owns a company or runs a business that
sells goods or services to the Company, for example, food, office supplies, professional or construction
services.

A LB BE R (FUAR/EAR . Wk, KBE. T2 — KA A& E LS, Irmaa e
R AR SS, B, Brah. P AR T EE SRS .

Employee's family member is a self-employed contractor who does work for the company. This does not
include the case of the employee's family member employed by a firm he/she does not own, unless the
company employee is in a position to direct the work given or evaluate the services of the firm.

G TSR BE SR R A R TAE ) R AR o IR I AVELHE J8 03 10 5K B8 1l 572 I AN AT A e FH ) A ]
AL, BRARA B AL T w48 3w 1 AR ERPPAl 2w B i 2% (A7

I1. Conflict of Interest due to Financial relationship:

W 5% R 2% 51 A R Bk o R

Employee or family member is an investor, officer, or board member of a for-profit company that does or
seeks to do business with the company, for example banks, professional service firm, construction contractor,
or information technology consultant.

A LERF BE N L — X E A A R R . IR EGEEH SN, ZA R NFE T R AKX AT
Jev g5, BIandRAT . TIIRSS A SRR EE BB AR A R .

I11. Conflict of Interest due to governance relationship:

EHLICAR SR KA a R

Employees is a non-paid member of a non-profit governing board, i.e., hospital, museum, youth organization,
religious institution that contracts with or receive money or other support from company.

RLRAFERE R R WIEA TR, wmEke . WE . FEANSCRENIN, 5 A FFE
BRI R REFE K E ) B e BRI S HF .

Employee is a member of a town or regional governmental agency that has regulatory authority over some
aspect of the company operations.
SRS o )38 8 I RE LT T B A WU ) i 5 BURFATLAG ARERATLAG) B R 52
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