Pearl Holding 111 Limited, Revised August 20,2018

CODE OF BUSINESS CONDUCT
B EREAE

1. Purpose HHY

It is Pearl Holding 11l Limited’s Group policy to conduct its Asian and worldwide operations
in accordance with the highest business ethical considerations, to comply with the laws of the
countries in which Group operates and to conform to locally accepted standards of good
corporate citizenship.
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2. Scope SEHE

This Code of Business Conduct is applicable to employees of Pearl Holding Il Limited and
its direct and indirectly subsidiaries, and is also applicable to temporary and agency employee
of Group. All such employees and temporary and agency employee shall hereafter
collectively be referred to as “employees”.
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3. Definitions X
“Group” or “the Company” shall mean Pearl Holding Il Limited and all of its direct and
indirect subsidiaries.
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4. Relevant documents #8530k
e  Anti-Bribery & Corruption Policy [ K K7 J& B 5

e  Whistleblowing Policy 2%FF 5
e Conflict of Interest Policy Iz F2EE 5

e Trade Control Policy 7 526 E

5. Article A&

5.1 Our Policy FAiTESE



Group’s policy, as a socially responsible company, is to conduct all business affairs in
accordance with the highest business ethical standards, to comply with applicable laws, and to
be a good corporate citizen. This policy applies to all business groups, regions and corporate
functions, and to all employees, officers and directors of Group.
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5.2 Our Customers A THIZ =

Our Group is committed to maintaining our customers’ trust and respect. We compete fairly,
honestly and by delivering superior products and services to our customers. Company does
not authorize, condone, encourage or promote, directly or indirectly through others, unlawful
or unethical behavior, such as bribery, kick-backs, pay-offs, promises to pay cash or things of
value, or any other activities that may be construed as being corrupt, unlawful or unethical.
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5.3 Competitors 340

Company competes vigorously and fairly and complies with applicable anti-competition laws
to ensure our goods and services are provided on their merits. Only lawful means of obtaining
information about our competitors may be used.
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5.4 Agents, Consultants and Business Partners RIEERS ~ Bl [a]FME S SELKEE

Group uses only those business partners, consultants, contractors, representatives, resellers,
sales and marketing agents or suppliers (commonly referred to as “Agents, Consultants and
Business Partners”) who have met or exceeded the Company’s high standards and entered
into the appropriate written agreements in strict compliance with the Company’s and global
polices and procedure.
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5.5 Conflicts of Interest F|35 2

Group’s employees must avoid business decisions, conduct, or other outside activities that
create an actual or potential conflict of interest with our obligations or duties to Group
Company by either declining to engage in conflicting behavior, or by first seeking guidance
from their direct supervisor. Company’s assets, including electronic systems or devices, may
not be used for personal gain.
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5.6 Offer and Receipt of Gift 2t 1AL

Employees may offer appropriate gift, entertainment or hospitality for routine services or
courtesies received, to relevant parties which maintain business relationship with the
Company, only to the extent permitted under all applicable laws and the Company’s policies.
All such expenditures must obtain the approvals as required by applicable policies of the
Company and be reported in the Company’s book of accounts.
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In connection with the business activities, employees shall not ask or demand, implicitly or
directly, any gift from any customer, supplier or business associate of the Company and shall
not receive any cash, jewelry, or other items with a value in excess of USD 30. Employees
may receive gifts of token value or accept invitations only if such gifts or invitations have no
influence on their decision-making and are not illegal under any applicable law and the value
of such gifts and invitations are no more than USD 30 in nominal monetary value. In case the
gift value is above such nominal monetary value and cannot be refused and returned, the
receiver shall hand such gift in to the Company.
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5.7 Protection and Appropriate Use of Internal, Confidential Data and Data Privacy

Rights NEHLZEHE S BRI RIPAIERS(E A

Group’s employees may not exploit for personal gain: (i) Group’s financial and non-financial
data; and (ii) confidential non-public information to buy or sell, directly or indirectly, the
security of Group protects the confidential and proprietary nature of both the Company’s data,
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and the data of others disclosed to company in confidence. The privacy of data entrusted into
the Company’s care must be protected at all times, including those relating to individual
persons.
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5.8 Responsible Financial and Non-Financial Recordkeeping
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Each Group’s employee is responsible for the accurate recording and reporting of financial
data and the integrity of our financial records. Group reserve all business records for their
required-on periods. Whether in paper or electronic form, to ensure both global and local
requirements are met and properly disposes of them when those retention period have been
met.
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5.9 Respect for a Diverse Culture and Fairness
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Group is one company formed of many diverse and exciting cultures, thus each of us, the
Company’s employees, must strive to appreciate, benefit from and understand one another’s
cultures and customers. Group’s employees must not discriminate against one another,
including for reasons of age, disability, ethnic origin, gender, race, religion and sexual
orientation.
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5.10 Commitment to Human Rights, the Environment and Social Responsibility
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Group Supports and respects, within its sphere of influence, the protection of international
human rights set out in any declaration or convention that is subscribed by Chinese
Government and recognized internationally. In particular, the Company supports the effective
elimination of all forms of compulsory labor and child labor and will make this a criterion in
the selection and managements of its suppliers and contractors. The Company will endeavor
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to undertake initiatives to promote greater environmental responsibility and encourage the
developments and implementations of environmentally-friendly technologies. Group
encourages its employees to exhibit a strong sense of social responsibility by serving to
enhance to communities in which they live and work.
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5.11. Accountability T{F(»

Group’s employees are all accountable, individually and in teams, for their behavior, actions
and results. All employees are required to comply with this Code of Business conduct and
failure to do so will result in disciplinary measures. We, the Company’s employees, have an
obligation to report unethical business conduct, the violation of Company policies, or the
commission of any dishonest, destructive or illegal actions. Any reporting of violation of this
Code of Business Conduct will be treated seriously and confidentially by the Company,
provided that they are reported by appropriate approaches and properly documented. Any
employee who has questions or concerns regarding the application of this Code of Business
Conduct should consult with their supervisor, or Compliance Committee members.
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