WHISTLEBLOWING POLICY
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INTRODUCTION®E

This outlines the whistleblowing policy of Pearl Holding Ill Limited (“Company”) and
any of its direct and indirect subsidiaries (“Group”).

ISR T Pearl Holding 111 Limited (LARfEHAR “AF” D KHALM EEMEETFA
a) (BURRRR “4EH317 D HIZsREUR .

Group strives towards a high standard of compliance with accounting, financial reporting,
internal controls, corporate governance and auditing requirements, and any legislation
relating thereto.

EHE T Ebr e & RENE, BiEstt, Worhd, WEREH], A n a2
K, PAKE HAH R AT AR AR R

The Whistleblowing Policy (“Policy") aims to provide an avenue for you to raise concerns
and offer reassurance that they will be protected from reprisals or victimization for
whistleblowing in good faith.

BARECR (LURNRIAR “BOR” ) 1 H K& ER A MR SIS RIE, FFHRIEA
o DA 254 52 21 i 2 Bl

To ensure Employees are aware of the Policy, a copy of the Policy will be distributed to all
Employees of the Group. The Policy will also be posted on the website of the Company for
easy access.

NHRER R TAT T EABGR, R IRALR A & Lo KABERINEIA . AEER IR A
AAE A A s b, DUETJ5 1

DEFINITIONS & X

Board EBH4& The Board of Directors of the Group A4 [F]# 4>

Company A | Pearl Holding 111 Limited

Director& = Any member of the Board 1T & — {7 # F 2 il i

Employeesid T | All employees (including temporary and agency employees), directors and

officers of the Group A% 4k i T. (AIEIEIAYREE R , EHKL

P 5

Good Faith®#& | Good faith is evident when the report is made without malice or

WAE

consideration of personal benefit and you have a reasonable basis to believe
that the report is true. However, a report does not have to be proven to be
true to be made in good faith. Good faith is lacking when the disclosure is
known to be malicious or false.

RGBS SE SN AR Ak, HESH & B AR E
AR LN, WZ IR B B WE . SR, B REWUE IR
T B UESE AR A A IR LS o Q0 R e I TR P R (R R A,
O AR IS Y .

Group ££H The Company and any of its direct and indirect subsidiaries

Aoy 7] e HAE A EAE R T A ]




Management The senior management of the Company or any member of the Group

BHE A2 ) W i R BN R BA AR AT AR A
Third Parties Consultants, independent contractors, agents, and brokers who perform
B=F services for or on behalf of the Group

NAGE B 55 AR AL H R, o R, AAEAMZL
N

Whistleblower A whistleblower is an individual who submits in good faith a complaint or
BiRE concern to the Goup regarding any improper or illegal conduct within Pearl.

The whistleblower's role is as a reporting party. He/she is not an
investigator or a finder of facts and he does not determine the appropriate
corrective or remedial action that may be warranted.

A R TR SR B AT A IE HEAREAT N, SR BISOR BUR R 5 g
I N 2538 M R DGR 2R T, A/ i A2 AN A Sk
P, Bt/ i AT R IGE 24 1 24 1 B R i
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3.1

3.2

3.3

3.4

4.1

APPLICABILITY &

This Policy applies to all Employees and Third Parties (when acting on behalf of the Group
or any of its Companies.

ABSGEH TR i LA =07 (RERAERSUE T A RATHEE) .

This policy is to be read with the provisions set out in the Code of Conduct, the Employee
Handbook and any other relevant policies that may be issued by the Company.

PSRBT, RIZI PR RN 2wl R AT L A 5K
S

This Policy applies to all legitimate reports made under this Policy.

ABHGE T I IR A BRSO N SR 244

This Policy will not apply to matters reported through normal communications channels to
management of the Group.

ABURANIE T8 5 1E 76 38 U218 [r) A 4R B8 32 ATl 25 1 S0
OBJECTIVES H#3

The intended objectives of this Policy are to:

AP FUY] H AR -

e Deter wrongdoing and to promote standards of good corporate practice;

HUEANEAT Y, $RA8 R4 (0 bolb S Bbr

e Provide proper avenues for you to raise concerns about actual or suspected
improprieties in matters of financial reporting, irregularities or other matters and
receive feedback on any action taken;




4.2

5.1

5.2

NERAGE S IRIE, PEMI 55 S0, A G HE Z AL BHARF I BT A
AIAT A EIEERASZ AT IR I BERE, IR RUIT R T 4T B3R A5 S e I

e Reassure you that you will be protected from punishment or unfair treatment for
disclosing concerns in good faith in accordance with this procedure; and

A R LORIE, A0 SRARE ILRE AP IR, E R s I I BERE, Ks fo 32 Ak T Bl
AN IERB; K

e Assist to develop a culture of openness, accountability and integrity.

BB T RAR, i S 0 S RS .

This policy does not apply to general grievances or complaints, such as general Human
Resource related complaints. Refer to Section 5.2 below.

ARBRAE T — AR F, 10053838 N\ 0 A S IR, 165 5 H 3

5. 2E 15,

REPORTABLE INCIDENTSH R4 H4

The following type "Prohibited Conduct™ is reportable under this Policy:
RIEABHE, T “FEIEAT N7 AT 284R4TN:
e Conflicts of Interest
ZAUERUIEN
e Bribery
Vi i
e Corrupt Conduct
T PR AT A
e Forgery
Dhig
e Fraud
LQHE
e Breaches of Law & Policy (e.g. Anti-Bribery, Corruption & Trade Controls)
HRFAREBR (Fan RGNS I R 5 D
e Other unethical behavior
HoA A ELEAT N

The Policy does not apply to personal grievances concerning an individual's terms and
conditions of employment, or other aspects of the working relationship, complaints of
bullying or harassment, or disciplinary matters. These will continue to be administered
and reviewed by the Group's Human Resource ("HR") Department pursuant to the Group's
HR policies and procedures.

RBERAE R T I NEREFZFR, W RTAERREMI T, ¥WAIRERERITE
T, WAHEFEIEN N JF. XS AR N DB (BUR AR N 158
P5) AR A BN ) BRI S R P AT 48 B S W P
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6.1

6.2

6.3

6.4

6.5

6.6

PROTECTION AGAINST REPRISALS B51EIRE

The Group will take all reasonable steps to protect the identity of a Whistleblower who has
reported Prohibited Conduct where he or she wishes for their identity to remain
confidential.

N2 EE AT N B 28 1 A B L B DR, A B 1R R — 1) & FL48 e s DR At/
It P B 03 B0 PR A

If you raise a genuine and good-faith concern under the Policy; you will not lose your job,
be at risk of reprisals or harassment provided that you are acting in good faith. Reprisals
of any form will not be tolerated. Any act of alleged reprisal should be reported
immediately and it will be promptly investigated.

SRR AR ECRAR T — >SS A BERE H 2RI 23 S0, A 2 R e 2k
ZTAE, BFRAEIRE S BRI ERARE . AR ARIRE S ATELN . AR
AR 2 AT NSRS, JF3RAS BN 2 PR R A .

The Group does not condone frivolous, mischievous or malicious allegations. False or
malicious reports are not protected under this Policy. Employee(s) making such allegations
may face disciplinary action.
KEBIABTVFRRN, BRI ECRERIEE. ABORAR R ACE B 284K .
SR SRR 1 AT B I 28 A Ak 7

Any Employee (including Directors and Management) who is found to have discriminated
against or wrongfully penalized a Whistleblower in any manner may be subject disciplinary
measures.

TR T (AFREFMEIE) R DA 7 B BA A 15 T 28k, K]
st | ERCE U 3

The Group will also take all reasonable steps to ensure that a Whistleblower does not
suffer any personal, professional or financial disadvantage from the Directors,
Management, or Employees.

KRR R I — VI & B, FARZS IR AAE Z kB ES . FHZEER T2
XA BN B BRIV 55 0 T A7 AR R AS R 2

This Policy is not an amnesty program. Employees who are involved in the misconduct
may still be subject to disciplinary action even if they subsequently report the misconduct.
However, The Group will take into account the Employee's disclosure and subsequent
cooperation in determining the appropriate disciplinary measure.

ARBUORAIE — BRI BE o« 35 A AT Ui 58 TR R 5 A X 1Z A 2947 2840,
TImT e B ZCHAL Ty o SR, AR BIERA € B 2 L0 A AL 7 NP 25 8 53 T 385k
ZIEHIE R .
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7.1

1.2

7.3

8.1

CONFIDENTIALITY 2%

The Group encourages you to identify yourself when raising a concern or providing
information. Allconcerns will be treated with strict confidentiality.

A P g ah fE AL 3 AR RS B GE E B I R W B I Bty o BITAT 1B RE AR 5™ 4% R

Exceptional circumstances under which information provided by you could or would not
be treated with strictest confidentiality include:

H SR LIRS 2 nT BEAS 2 52 3™ O A RF IR 1 DL BT -

(@) Where the Group is under a legal obligation to disclose information provided;

ASER AT 1058 e 55 P 1R LA 125

(b) Where the information is already in the public domain;
ZAB BN E A AR K ATHE B

(c) Where the information is given on a strictly confidential basis to legal or auditing
professionals for the purpose of obtaining professional advice;
FE P AS DR Al b e AR e T Bl N R AME R, DMERG T B =

M

(d) Where the information is given to any government authorities for criminal or civil
investigation;

Ko fE BRI AR MBUFPLICHAT S R

(e) Where the Group is requested to disclose the information under legal compulsion,
for example by a legal summons or from a court or tribunal.

FORAL MR AR T EREE, Wk BVER SR FEAL SR .

In the event the Group is faced with a circumstance not covered by the above, and where
your identity is to be revealed, we will endeavor to discuss this with you first.

IR ALE B T E W E 1 Sy, BoARM BB T Ak o 11500, AT R E R AT 514
i i L.

CONCERNS AND INFORMATION PROVIDED ANONYMOUSLY [E 4 $#2 4t 58 e fiif=
AE\

If you have concerns that would prevent you from reporting to the Group directly you may
report to the independent whistle blower center anonymously. It is also permissible to
provide your report to the independent whistle blower reporting center under partial
anonymity, i.e. reporting your identity only to the whistle blower reporting center. Under
such instruction, only the reporting center will know your identity, for efficient follow up.
In such circumstance, the Group, will not be informed of your identity.

I RO HA S B R AR [ 284, ST DU 44 28 MO i 28 4l ot o S HT]

-7-



8.2

9.1

9.2

PAAEF 73 B 44 16 D0 T R0 A 57 A9 28 i RO SR A2 28 4, RV 1) 2840 mh o 28 i A8 11 B
Oy WL TS, AR OA SFEIR S0, 7 EA SR, B AR R
DU, AR A SSRGS

Concerns expressed anonymously are much less persuasive and may hinder an
investigation, as it is more difficult to look into the matter or protect your position.
Accordingly, the Group will consider anonymous reports, but concerns expressed or
information provided anonymously will be investigated based on their merits.

2 RIS FEIFATRAH VR Bl RE < PEAG A A, ONIR & A A LU &
HAELRAP IS . [FIRER), AR IR 2284k, HELRENE R 55EE
SRR ) ARl EORBEAT I

HOW TO RAISE A CONCERN OR PROVIDE INFORMATION fnfay$2 Hi 5% pe sk 324t
R

The channels of reporting are as follows:

AR MIRIE R -

Ying Shing Ethics Line:
TR TE PR

Hotline 400-823-5200
R L
Email yingshing@tip-offs.com.cn
L~ R4
Web www.tip-offs.com.cn/ys
X L

Fischer Tech Ethics Line:
IR IE R I

Hotline 400-800-3876
R L
Email fischertech@tip-offs.com.cn
FL - 1R 14
Web www.tip-offs.com.cn/ft
W L

Reporting should be made as soon as is practicable. It is essential for the Group to have
all critical information in order to be able to effectively evaluate and investigate the
concerns raised. We recommend that you be detailed in setting out the background and
history of your concern, including:

AR NLAE D) S AT AT BV R PR o AR AU AT gE L R P S B R, B
RN SO AR A BT 5 (A ) e A TS AR 478 S A5 BAZEE BRI K
U, BN LA
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9.3

9.4

9.5

e details of the parties involved;
WHRSA AT RO

e relevant dates or period of time;

HA R H WS I 18] B

e the nature and type of your concern;
e &RV 5 2R A

e how you became aware of this violation;
TR IR B — AT I

e identification of any person who has attempted to conceal this problem;
A B A AR A L i X — ) e )N

e evidence substantiating the concern raised, where possible; and

FERREAITE DL, SR RERSIE ] 5 e O BEFEAH G HOAE S DAL

e any other details and documents that you believe may be relevant.

TEIN AT BEAH < AR A A 4 = A SO A

When reporting to the whistle-blowing service center you will be provided guidance to
assist you with the making of a report.

A2 D AN, R 3RS 4R T DL B S SR (AT R AR 75

You must disclose at the outset whether you have any personal interest in the reported
concern. If you were involved in the suspected misconduct, you will have to answer to
your actions and should not expect immunity from disciplinary proceedings. However, the
fact that you reported the suspected misconduct will generally be a mitigating factor.

TR LA PP iR 7 1368 BT 28 4R ) )l = AR AT AR e RN T B A 2
1704, BRI B CRAT N T, HANMBEELRL T EF TEEE 2. HE
AR A BAT O B F SR I8 2 O ER E AR AL r B I RER

Directors can raise their concerns to the Chair of the Board . Employees can also raise their
concerns to their immediate reporting officer or escalate their concerns to their next —level
supervisors based on the internal organisation hierarchy. You are encouraged to use
internal company channels unless you have genuine concerns that warrant you contacting
one of the whistle-blowing service center channels.

HE LA EFHRKEEAAT5EE . B T n] Bha L B b5 5 N TR A A 11 &8
&, BURYE A AL EFORARAT R B R Bk B L —H I . ATS IR A A
AR, BRAECH BSCHIBERE, Wl L — g2l B IRIE



9.6

9.7
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10.1

10.2

10.3
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Although you are not expected to prove the truth of the allegation, the Group expects you
to provide your concern in good faith and to demonstrate that there are sufficient grounds
for your concern.

B EAN TR LM T, (HASR R B RE WS IE 1 5ERE, JFA 78 2 HIIE
FEUEZ5EE .

General Counsel shall prepare and maintain a written report of the Whistleblower
complaint, the investigative steps undertaken, and any findings and recommendations. If
warranted, the report will be reviewed by Management or the Board.

SRR R N G 5 I ORAF 3 2 IR BRI P IR T, TR T D R DA S AR AT 1
EECRMEW . WARE, REHHEHERERSHE.

RESPONSESEH

The Group assures you that any concern raised or information provided will be thoroughly
investigated, but consideration will be given to the nature and quality of information
provided. We will revert to you, where you have provided your identity, acknowledging
that the concern raised has been received. If you have elected to remain anonymous at the
time of making the disclosure you may call the hotline number for further feedback.

ARG S ORE, AR5 I A 5E S B AL BURDR 2 /3 IR A &, (B EZ PR
RIS TR SRE . RAVGS GRS 37 MR, SRS Tt
H B8RS CH R WIS AES R N R OR S B 40, ST DLIRAT IR i il ARG Bt — 2
St

The matters raised, could be: investigated internally; referred to an external investigator for
an independent inquiry, where appropriate; and/or referred to appropriate law enforcement
agencies.

SEH R AR DLEAT: AR A, EIE TR0 T S AR A & AT T A A
SR AL 1E A AN LR AL P

You will be informed of the outcome of the investigation, subject to confidentiality and
privacy considerations. You must maintain confidentiality and not disclose details of the
report to others.

W T OREVEREER S RS, R gh A E R E R . B IU R a s ROk, IF
AT At N 2540 1 48719

REVIEW OF POLICY BUEH &

e General Counsel shall periodically review this Policy and any amendments made
to the Policy shall require the approval of the Company’s Board.

S JF AR ) N S A AR . AT A AR B BB U A s m E F it
i

-10 -



e A Chinese translation of this Policy is provided for ease of reference. In the event
of any conflict or inconsistency between the English text and Chinese text, the
English text shall prevail.

ARBERHI P SCEAR TS . iy A s A —2, Pl

RELATED POLICIES AND GUIDANCE HXBiE 5k S

e Employee Staff Manual (2017)
RTFM (2017)

e The Group Code of Conduct
ST 9N

e Anti-Bribery & Corruption Policy
S TN BT T8 IR

e Trade Controls Policy
oy | BUR

e Supervisory Program Conflict of Interest
2 R ) B B )

e Commercial Morality Program
T T8 )

-11 -



